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At Macdonald & Company, we believe that looking after our people is fundamental to everything we 
do. The benefits below are designed to support your wellbeing, your growth and your life both inside 
and outside of work.
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Personal Development
You will have access to clear promotion criteria, peer and 
senior leader mentoring, a £350 personal development 
grant, regular lunch-and-learn sessions and international 
career opportunities. 

85% of our leadership team have been promoted from 
within our teams.

Physical & Mental Wellbeing
We provide an annual membership allowance with a gym of 
your choosing. 

If you are into team sports and want to represent us, we will 
kit you out. 

We have a fully trained mental health first aider on hand, 
and a confidential employee assistance programme through 
our critical illness provider.

Health & Medical
In line with the NHS 40+ health checks, you can receive 
£200 towards a BUPA check-up every two years. 

Associate Directors and above have access to full private 
medical insurance. 

Annual flu vaccinations, eye tests and a pair of glasses are 
covered for all employees, alongside critical illness and life 
insurance cover.

Holidays, Sabbatical & Birthday Day Off
Enhanced annual leave starts at 22 days per year, rising to 
a maximum of 29 days as you move up the grades. If you 
are on target, you can sell up to a week of your company 
holiday entitlement at the end of the holiday year.

Your birthday is always a day off, and after five years you 
may be entitled to a fully paid one-month sabbatical.

Charity Days
Everyone can take two paid volunteering days per year to 
support a charity of their choosing. 

We sponsor The Elifar Foundation and Benjamin Generation 
Child Care Centre. We hold team events to raise money for 
our nominated charities and have a salary sacrifice scheme 
in place for employees who wish to donate directly from 
their monthly salary.

Commission
M&C commission schemes pay up to 45% of NFI, uncapped, 
with commission paid monthly.

Support staff may also be eligible for performance-related 
bonuses depending on their role.

Family Leave & Pay
We offer fully paid paternity leave. 

New mothers receive an enhanced maternity pay package: 
six weeks at full pay, sixteen weeks at 50%, followed by 
seventeen weeks of statutory maternity pay. 

A salary sacrifice childcare scheme is also available to help 
with childcare costs.

Our team is full of parents, so you will have a network of 
support during pregnancy and on your return to work.

Interest Free Loans
If you are saving for something big - like a deposit for a 
new house, solar panels or an electic car charging point 
- you can borrow up to 30% of your salary over three 
years, interest free. Capped at £10,000 in line with HMRC 
rules. Loans are intended to support property goals, 
environmental impact, or big life events.

You also have access to a tax free season travel loan.
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